SHOEMAKER ELEMENTARY
2" Grade Suggested Supply List
Individual Student Suggested Supply List for the Year:

e 5 boxes of 24 crayons

e 2 packs of pencils, sharpened

e 2 packs of wide-ruled loose-leaf paper

e 12 glue sticks

o Erasers

e Scissors

e Zippered pencil pouch

e 2 plastic 2 pocket folder with clasps

e One subject notebook (wide-ruled)

e Gallon and Sandwich Baggies

e Clear page protectors (1 pack)

e 1 pair of inexpensive headphones (please put your name on them and put them ina
Ziploc baggie)

THESE ITEMS ARE APPRECIATED TO HELP OUR CLASSROOM:
e CLOROX WIPES
e HAND SANITIZER
o KLEENEX
e PAPER TOWELS

‘Public Notice
The Scott County Public School System provides every student with the basic, necessary Classroom supplies.
However, we realize parents and students fmay want to purchase specific school items and need a guide as to
what is acceptable. Therefore, the postings at individual school, loCal businesses, and on websites inform the
public of what supplies will be used in SpPeCIfiC Classrooms/grades.

These lists are for informational purposes only and should not be considered a required purchase. i compllance
with the Executive Order 11246; Title Il of the Education Amendments of 1976; Title VI of the Civil Rights Act of 1972; Title IX Regul 1964 and ' ing
Amendments of 1972; Section 504 of the Rehabilitation Act of 1973; the Genetic Information Nondiscrimination Act (GINA) of 2008 and all other Federal, State, School rules
laws, regulations, and policies, Scott County Public Schools shall not discrimi on the basis of race, color, religion, national nngm polmal affiliation, gender/sex (including
preg and p g students),age, marital status, disability, or genetic Information in any ed jonal program includi ion for career and technlcal
students, daily activities or extra-curricular activities, or the admission to such programs oractivities, and provides equal access to the Boy Scouts and other designated youth
groups. It is the intent of the Scott County Public Schools to comply with both the letter and spirit of the law in making certaln that discrimination does not exist in its policies,
regulations, and operations. Grievance pracedures, for Title IX and Sectlon 504, have been blished for stud their p: , and employeas who feel
discrimination/harassment have been shown by the school divisi | ies to recipi concerning the applicatlon of Title IX and its implementing regulations may be
referred to the Title IX Supervisor or to the Office for Civil Rights (OCR)




